















































Invest in your health with a

Health Savings Account




Health Savings Account

Today we'll be answering these common HSA questions:
# Whatis it?

# What can it be used for?

# Why should | have one?

@ Who is eligible?

# How does it work?

@ How easy is it to manage?
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What is an HSA?

A personal savings account for your medical expense

Paired with a high- Financial account Pays for current and
deductible health owned by you future medical expenses
plan
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Why should | have one?

Health Savings Accounts have special advantages

| @ &
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Unused funds Triple tax Investment Account
rollover savings opportunities portability
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Who is not eligible for the HSA?

# Any medical coverage outside of qualified
HSA

@ Dual Coverage

— HSA participant covered by another plan
not HSA compatible

# Medicare Enroliment
-  Employee can opt out of Medicare A & B
to retain eligibility
@ Tri-Care or VA Benefits-limited eligibility

@ Flexible Spending Account

— Employee or spouse enrolled in Medical
FSA

— For D303 employees enrolling in an HSA,
any rollover FSA funds from 2015 will be
moved into a limited purpose account for
2016 (dental and vision only)

IMPORTANT: If you are
enrolling in the CDHP but
are not eligible for the
HSA, please fill out and
submit a waiver to Lonnie
Gridley. It is your
responsibility to follow IRS
guidelines.
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e
What can an HSA be used for?

Distribution is tax-free for
“qualified medical expenses”

Examples of

qgualified medical

expenses under
Section 213(d) of :)
the IRS code |

include:

Consult your tax advisor for items not on the list

# Medical Services, procedures and
treatments

# Diagnostic services

@ Drugs
* Prescriptions

e QOver-the counter (with DR RX)
@ Vision/Hearing
@ Dental
# Long-term care insurance (age based)
¥ Medicare Coverage

# Health Care Coverage when receiving
unemployment compensation or COBRA

coverage ({
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How does an employee contribute?

&

# Employers and employees can contribute, with all funds
immediately vested.

@ Employer contributions belong to you and are not
taxable.

@ Pretax contributions, through payroll deduction, can be
changed at any time.

@ Post-tax contributions are an “above-the-line”
deduction.

@ Post-tax contributions can be made up to the date tax
returns are due.
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How does it work?
Maximize your contributions and your savings
potential

# 2016 Maximum Contributions:
$3,350 Employee-only coverage
$6,750 Family Coverage

@ 55+ Catch-Up Contributions:
$1,000
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How do Employees pay claims at SelectAccount?

We make it easy for employees

to access their HSA funds

A4
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HSA Debit Card Out-of-pocket with “Pay the Provider”
Free card for employee online reimbursement online bill payment
Additional cards available for
no cost
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How does it work

&

A few things to know about
using your HSA funds

@ Only withdrawals for qualified medical expenses
are tax free. Non-medical penalized at 20%

¢ Expenses must be incurred after HSA is
established.

@ Expenses are reimbursed up to the HSA balance

# No time limit on reimbursement requests
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Online Member Service Center

Employees can manage the account easily

with SelectAccount.com

# View account 24/7 via PC, laptop,
tablet or smart phone.

@ Pay Health Care Providers

# Request reimbursements for out
' of pocket expenses

@ Check Balance

@ Make contributions

@ View account history

# Request additional debit cards,
add/change beneficiaries
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e-Vault

@ Electronic storage of receipts and
EOB’s

¥ Match receipts with previously
reimbursed expenses

@ Store to check balance of
unreimbursed expenses

@ Sort by date, tax year, amount or
name

@ Available via 24/7 Member Service
Center

¢ Upload receipt on the go via Smart
Phone

eault

Managing your current heafth care recaipts for future reimbursement just got easier with the &Vauf
electronic document storage feature now available in your Online Member Service Center. Simply take
4 photo on your phone or upload a scanned document from your computer to store for future tax-fres
reimbursement, submit with a new claim or match with an existing claim. [t's ime to replace that shoe
box, filled with all your fading receipis. Let Selectiecount help you easily store and organize them all

inone place - your e-Vaul

Uploading and organizing your documents
In e-Vault Is quick and easy.
Here's how:

1. Log b your nillne Member Sarvica Cener st . SelectAccoamt com
Using your phome, tabiet o compatar

2. FFrom your home paige, 9 o Claimes and select 8- anit. Here you will ee a0
overview of your & Kamit:
+ Documant opiss tn siore only, sebmit with 2 ciaim or match with 2

revioasly paid claim

» Display 0f recentty upioaded documents
» Listing of siorage calegones AL Madical, Dentsl, Viskn or oier

+ Current iotal of unsubmified cisims katance svallable for future tax-
free redmbursameat

3. Upioad 3 Decument
+ Cllck on Chogse Pl bution to browse for the docament o be apleaded

+ (Onca chosen, Indicaie wist you want i do wiih the document - siorage
iy, measich wilh 3n exising ciaim or submit 3 ciaim

+ [Enier Informeation fn help sire snd process your docament

= Peview and click Submi - 15 Bt ey
Your upikaded docament will then Sppear on your 8- Faot home page.
Dotments Svallabis ior fuiure schion wil ke 3 Acfion drop down menu
WEne you an submit for resmbursement or maich il 3n exising caim.
Uplead 55 many decuments &5 you llke snd sately store them with your
BCComt for 58 jong 85 you need them.

1, The ¢-Viauf elminates fadng recsipts
fucher i s drawers o e bowss

2. 1t onganizes your stored doctments 50 you
Can el ocats am In the future - 5ot by
(e, 12X eI, e oF amour

3. Duickly 26 befancee of Uneimbursed
Tecaipis for fulre (- wihdrwas

4. Eally uphond recelpls by tsideg 3 pholo
with your phone 3t the point of purchase

5. Maich ceipts with 2 previously

[0z eEsExd EpEnGe

6. Giasto all, it gives you peaca of mind i
{racs your madical svings o cover heally
e expensas I retiement

Vst wawSelecticcount com in
manEge your accomt avyiine, amyplace.
It you veant o talk o & rel persom, cal
our specially fraked customer seevica
eam at (661} BE2-50BE In the Twin Clies
metm ares o foil-iree 1-B00-888-21 44,




HSA Investment Options

Eligible employees can ‘buy-up’ to the Investment Product
for $1.50 per month.

@ Basic Investment- 26 Mutual Funds Available

* Managed through SelectAccount Member Service
Center

* Eligible once HSA balance exceeds $1,000.

& Brokerage Account

e Qver 2500 mutual funds, as well as stocks, bonds and
other investments via Charles Schwab Services.
Managed at Schwab.com

* Eligible once HSA balance exceeds $10,000
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We’re here to help

Our expert, friendly service team

is here to answer employees questions

800.859.2144 CustomerSolutions@SelectAccount.com
Monday thru Friday

7a.m.to7 p.m.CST
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Q&A

QUESTI®NS




