
































Invest in your health with a 

Health Savings Account 



Health Savings Account 

Today we’ll be answering these common HSA questions: 

What is it? 

What can it be used for? 

Why should I have one? 

Who is eligible? 

How does it work? 

How easy is it to manage? 

 

 



What is an HSA? 
A personal savings account for your medical expense 

Paired with a high-
deductible health 

plan 

Financial account 
owned by you 

Pays for current and 
future medical expenses 



Why should I have one? 
Health Savings Accounts have special advantages 



 

Any medical coverage outside of qualified 
HSA 

Dual Coverage  

– HSA participant covered by another plan 
not HSA compatible  

Medicare Enrollment 

- Employee can opt out of Medicare A & B 
to retain eligibility 

Tri-Care or VA Benefits-limited eligibility 

Flexible Spending Account  

– Employee or spouse enrolled in Medical 
FSA  

– For D303 employees enrolling in an HSA, 
any rollover FSA funds from 2015 will be 
moved into a limited purpose account for 
2016 (dental and vision only) 

 

Who is not eligible for the HSA? 

IMPORTANT: If you are 
enrolling in the CDHP but 
are not eligible  for the 
HSA, please fill out and 
submit a waiver to Lonnie 
Gridley. It is your 
responsibility to follow IRS 
guidelines. 



What can an HSA be used for? 

Examples of 

qualified medical 

expenses under  

Section 213(d)  of 

the IRS code 

include: 

Distribution is tax-free for 
“qualified medical expenses” 

Consult your tax advisor for items not on the list 

Medical Services, procedures and 
treatments 

Diagnostic services 

Drugs 

• Prescriptions 

• Over-the counter (with DR RX) 

Vision/Hearing 

Dental 

Long-term care insurance (age based) 

 Medicare Coverage 

Health Care Coverage when receiving 
unemployment compensation or COBRA 
coverage 



How does an employee contribute? 

Employers and employees can contribute, with all funds 
immediately vested. 

Employer contributions belong to you and are not 
taxable.  

Pretax contributions, through payroll deduction, can be 
changed at any time. 

Post-tax contributions are an “above-the-line” 
deduction. 

Post-tax contributions can be made up to the date tax 
returns are due. 

 



How does it work? 
Maximize your contributions and your savings 

potential 

2016 Maximum Contributions: 

• $3,350 Employee-only coverage 

• $6,750 Family Coverage 

 

55+ Catch-Up Contributions: 

• $1,000 



How do Employees pay claims at SelectAccount? 

HSA Debit Card 
- Free card for employee 
- Additional cards available for  

no cost 

 

Out-of-pocket with 
online reimbursement 

 

“Pay the Provider” 
online bill payment 

 

We make it easy for employees 

to access their HSA funds 



How does it work 

Only withdrawals for qualified medical expenses 
are tax free. Non-medical penalized at 20% 

Expenses must be incurred after HSA is 
established.   

Expenses are reimbursed up to the HSA balance 

No time limit on reimbursement requests 

 

A few things to know about 
using your HSA funds 



Online Member Service Center 
Employees can manage the account easily  

with SelectAccount.com 

View account 24/7 via PC, laptop, 
tablet or smart phone. 

Pay Health Care Providers 

Request reimbursements for out 
of pocket expenses 

Check Balance 

Make contributions 

View account history 

Request additional debit cards, 
add/change beneficiaries 



e-Vault 

 

Electronic storage of receipts and 
EOB’s 

Match receipts with previously 
reimbursed expenses 

Store to check balance of 
unreimbursed expenses 

Sort by date,  tax year, amount or 
name  

Available via 24/7 Member Service 
Center 

Upload receipt on the go via Smart 
Phone  

  



HSA Investment Options 
Eligible employees can ‘buy-up’ to the Investment Product 
for $1.50 per month. 

Basic Investment- 26 Mutual Funds Available 

• Managed through SelectAccount Member Service 
Center 

• Eligible once HSA balance exceeds $1,000.   

Brokerage Account 

• Over 2500 mutual funds, as well as stocks, bonds and 
other investments via Charles Schwab Services.  
Managed at Schwab.com 

• Eligible once HSA balance exceeds $10,000 



We’re here to help 

800.859.2144 

Monday thru Friday 

7 a.m. to 7 p.m. CST 

Our expert, friendly service team 

is here to answer employees questions 

CustomerSolutions@SelectAccount.com 



Q&A 


