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BULLYING PREVENTION PLAN

Wasco Elementary School Bully Prevention Goal Statement

It is our goal that all Wasco students be physically and emotionally safe at school. They should be able to have full access to their
education without interference. We believe that bullying, intimidation, and harassment diminish a student’s ability to learn, feel safe and
be happy at school. Bullying, intimidation, and harassment also interferes with the school’s ability to educate. Preventing students from
engaging in these disruptive behaviors and providing all students equal access to a safe, non-hostile learning environment are important
goals at (name of school) School and throughout D303.

Wasco Elementary School Bully Prevention Purpose Statement

The Wasco Elementary School Community is committed to making our school a safe, caring and respectful place for all students,
parents and staff. We will treat each other with respect, and we will refuse to allow bullying of any kind at Wasco Elementary School.

Bullying: Definition (aligned with D303 School Board Manual and D303 Student Handbook 7:180-Preventing Bullying, Intimidation,
and Harassment)

Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or conduct, including communications made in
writing or electronically, directed toward a student that has or can be reasonably predicted to have the effect of one or more of the
following:

1. Placing the student or students in reasonable fear of harm to the student’s or students’ person or property;
2. Causing a substantially detrimental effect on thes student's or students’ physical or mental health;



3. Substantially interfering with the student’s or students’ academic performance; or

4. Substantially interfering with the student’s or students’ ability to participate in or benefit from the services, activities, or privileges
provided by a school.

Cyberbullying means bullying through the use of technology or any electronic communication, including without limitation any transfer of
signs, signals, writing, images, sounds, data , or intelligence of any nature transmitted in whole or in part by a wire, radio,
electromagnetic system, photo-electronic system, or photo-optical system, including without limitation electronic mail, Internet
communication, instant messages, or facsimile communications. Cyberbullying includes the creation of a webpage or weblog in which
the creator assumes the identity of another person or the enumerated in the definition of bullying. Cyberbullying also includes the
distribution by electronic means of a communication to more than one person or the posting of material on an electronic medium that
may be accessed by one or more persons if the distribution or posting creates any of the effects enumerated in the definition of bullying.

Statement of Scope

Our school’s consequences for bullying apply when bullying happens:
1. During any school-sponsored education program or activity.

2. While in school, on school property, on school buses or other school vehicles, at designated school bus stops waiting for the school
bus, or at school-sponsored or school-sanctioned events or activities.

3. Through the transmission of information from a school computer, a school computer network, or other similar electronic school
equipment.

4. Through the transmission of information from a computer that is accessed at a non-school-related location, activity, function, or
program or from the use of technology or an electronic device that is not owned, leased, or used by the School District or school if the
bullying causes a substantial disruption to the educational process or orderly operation of a school. This paragraph (item #4) applies only
when a school administrator or teacher receives a report that bullying through this means has occurred; it does not require staff
members to monitor any non-school-related activity, function, or program.

Reporting Procedures

It is our school's expectation that all bullying incidents be reported (by students, either victim or bystander, staff member or parent).

e Teachers witnessing or who become aware of a bullying situation should address it right away; many times the situation can be
rectified before it requires complicated interventions

e Referrals to a school staff member or office

e Report incident on the Bullying Reporting Form on D303 or school website.



Bullying Response:

Restorative measures is a continuum of school-based alternatives to exclusionary discipline, such as suspensions and expulsions, that:
(i) are adapted to the particular needs of the school and community, (ii) contribute to maintaining school safety, (iii) protect the integrity of
a positive and productive learning climate, (iv) teach students the personal and interpersonal skills they will need to be successful in
school and society, (v) serve to build and restore relationships among students, families, schools, and communities, and (vi) reduce the
likelihood of future disruption by balancing accountability with an understanding of students’ behavioral health needs in order to keep
students in school.

Additional information regarding a response to bullying can be found in the Board Policy 7:180 and the Student Handbook
Addendum/Discipline Procedures linked below.

hitps://www.boardpolicvonline.com/?b=st charles 303&s=838220

Discipline Handbook

Wasco Elementary School Bullying Prevention and Response Plan
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